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The Female Pay Gap

All around the world money is use on everything, but what if you had a different pay just
because of your sex. Male or Female you should get paid for your skills also for the amount of
college years you have and also the degrees. People are going to college for different types of
jobs careers and some people go to trade schools to help them develop the skills they need.
After all the hard work to pass the course. You get a job or a career and then you realize
another person that went to school for the same amount of years, but the other person is a
different gender. Then you start to do some studying on why is that a person with the same job
title is able to make a different pay salary then. The best way to solve the female pay gap is to
make it illegal for people to get paid different because or sexullaty,race, or even relgion

From recent studies 82.2% women earn less money in a lot of job titles but only if you
were a bookkeeper, accounting and also auditing clerks. I also think its not just women picking
to put off for less money,low-pay jobs or even picking a low-waged jobs its not possible to go in
the field of a job and don’t at least try to look up the salary for the job or wage because you need
to know if the job can support your needs for rent, food , and other necessary items and tools you
have in life like gas for your car electric bills, cell phone bills, and other items people like to buy
when they get there own money. Why take money just because the fact you are a different “sex”.

In one of the top ten occupations statistics they state “Real estate, Property , and also community
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association management” make 60% of what a male makes with the same occupation males make
up to one thousand two hundred one dollars ,but females make only seven hundred twenty eight
("The 10 Jobs With The Biggest Gender Wage Gap.") . Then if you think about how much they
make. Females tend to ask question about their pay and then sometimes the they get fired or cut
from the business even though they were wrong for paying you less than your co-workers with
the same job.

Also there are many solutions to help us get rid of the female pay gap we need to start
improving the economy with all the money that women don’t see in their paycheck. They should
have the difference mailed to them or at least put into their retirement pensions, or social security.
From different studies if you make it equal for both female and males to have the same pay if they
have the same job title. Studies say the will also use the money to start more business and help the
economy impact to about three trillion dollars(Huffington). Three trillion dollars is a lot of
money and also it can go to good use by creating more jobs to help the economy in the U.S.A
so we also can help mothers on public assistance see that they can get the jobs and the right
amount. Then we need to help other countries do the same so women can be equal and also equal
pay. In New Zealand the pay gap has increased women finance and industry service sectors are

earning eighteen dollars less than a man a day("New Zealand Herald.).

There are also arguments that the female pay gap is a myth, and they claim that men
are the one’s getting paid less. In the 2010 analysis of the Census Bureau show that young single
women who never had a child earn 8% more than than males ("The Gender Pay Gap Is a
Myth."). In that case we don’t need to worry about the pay gap we need to worry about thing

to better us the the counties because money is about the job and the career you choose and also



your education background. We need to be on the next step to helping everyone get a job and
men and women can start to event the next big thing. If we pay females more money than

males will be working harder for less.

To me i believe there is a female pay gap because even though women work at a lot of
big name industry stores and also real estate in some businesses women have a less of a chance
of getting promoted sometimes they keep the same job title until they retire or other know as
the “Glass ceiling” where you can’t move up in the ranks if you are a female. With that being
said there should be plains and other ways to help women in this economy now we shouldn’t
have females getting less pay than men but we also need to help look at the needs of the

world’s women so they all can be treated equally.
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